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PDB'’s six Prioritised Material Matters:

Economic Growth and Performance
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In 2023, PDB advanced its sustainability agenda through various key achievements in its six prioritised material matters. We
will continue to identify opportunities and mitigate risks of our material matters to create sustainable value.

Vi For more information on Material Matters, refer to page 57.
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Sustainable and Ethical Supply Chain

D D
Highlights: Highlights: Highlights:
¢ Directly and indirectly supporting the e Solarised 68 sites with strategic partners as e Social Risk Assessment (SRA) being
employment of more than 13,000 individuals of 2023 incorporated into PDB’s core business
e Local suppliers accounted for about 98% of * Signed offtake agreement with Malaysia process
our procurement budget Aviation Group for the supply of Sustainable ¢ Developed Environmental and Social

e 80 PETRONAS AutoExpert outlets in
operation nationwide

Aviation Fuel from 2027 until 2035

¢ Collaborated with Blueshark to validate
the electric motorcycle and battery swap
business at PETRONAS stations

Impact Assessment (ESIA) that sets out the
environmental and social requirements for
the planning of development projects in PDB
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Human Capital Community Investment Ethics and Corporate Governance
D D D
Highlights: Highlights: Highlights:
¢ Engaged over 1,000 suppliers on labour- ¢ Invested RM1.4 million which impacted over e Sustainability-related matters are discussed

related laws in collaboration with 100,000 individuals through our various regularly at the Board and management
Department of Labour Peninsular Malaysia community-related initiatives level via the Board Sustainability and Risk
(JTKSM) e Over 300 employees delivered more than Committee (BSRC) and Sustainability Action
¢ Implemented the D& Inclusion Framework 1,000 volunteering hours via multiple Council (SAC)
to raise awareness of inclusivity, covering internal and external programme e 100% of operations assessed for risks
Persons with Disabilities (PWD), young e PDB and ENOKU conducted a pilot related to corruption
leaders and women's empowerment programme that offers employment
¢ Human rights expectations were translated opportunity for PWD
into various operation procedures and
rolled out to the employees
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